
• Screening proposed transactions through t1e applicable boards, advisory boards, and
committees, and other processes set out in the organization's procedures

• Taking care that organizational policies and procedures pertaining to the signing of contracts
are followed. (For example, the board may require contracts in excess of a certain amount or
duration to be executed by the board rather than the executive director.)

• Putting in place additional procedures that may apply in connection with contract bids for
building construction, renovation and repair projects.

E-MAIL: info@freereentry.org

Policy

FREE encourages employees, volunteers and others related to the organization to report any 
violation of policy, procedure, or ethics; illegal activity; or other misconduct by employees, 
volunteers, or others related to the organization. No person who in good faith reports a 
violation shall suffer harassment, retaliation or adverse employment consequence. An 
employee, board member, or volunteer who retaliates against someone who has reported a 
violation in good faith is subject to discipline up to and including termination of employment. 

Procedure

Reports can be made directly to the Executive Director, Board President or Vice President. To 
the extent that the activity or misconduct involves the executive director the report should be 
made directly to the Board President or Vice President. Violations or suspected violations may 
be submitted on a confidential basis by the complainant or may be submitted anonymously. 
Reports of violations or suspected violations will be kept confidential to the, extent possible, 
consistent with the need to conduct an adequate investigation. The recipient of a complaint 
will notify the sender and acknowledge receipt of the reported violation or misconduct within 
five business days. All reports will be promptly investigated and appropriate corrective action 
will be taken if warranted by the investigation controlled directly or indirectly by such private 
interests. No part of the net earnings of a section 501 (c) (3) organization may inure to the 
benefit of any private shareholder or individual. A private shareholder or individual is a person 
having a personal and private interest in the activities of the organization. 

To avoid the conferment of material private inurements or benefits in the types of transactions 
described above, the organization will enter into transactions solely to benefit the charitable 
purposes of the organization, rather than for a private party's benefit. The organization will 
exercise due diligence to ensure that any proposed transaction is fair and reasonable. This 
means that the organization could not have obtained a more advantageous arrangement with 
reasonable effort. 

The organization will ensure that the intent of this policy is carried out by:




